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Abstract: 

 

The core intention of this study is to analyse the impact of employee’s role on 

work-life balance in automobile industry, Ranipet Town. For this, the 

researcher has identified some important factors. The selected factors of work-

life balance are enjoyable working conditions, working hour’s flexibility, 

possibility for take any new/changes, child care facility, long working hours, 

canteen facility, transportation facility. The study focused on the impact of 

employees‟  role on the work life balance (WLB) in automobile industry. The 

analysis result revealed that there is no difference between the roles of 

employees with regard to WLB. Roles do not have much more influence on 

the work life balance (WLB) of employees in Automobile industry. 
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1. Introduction 

Life is the most precious one in the world. Work is the part of Life. But there are lot 

of issues on balancing the work and life. By balancing a career with home life is a 

hectic job. Work-life balance is the concentration of a person having the priority 

between work and life. Work-life balance does not mean that giving of equal priority 

to work and life. It is different from person to person, because every human being has 

different priorities and different life styles. According to the situation, they have to 

consider the factors of WLB. Determining the factors again creates an issue. Always 

there is a debate with this regard. Does Employees‟  role having its influence on 

WLB or not? Searching answer for this question, the researchers take this research 

with the intention to analyze the impact of employees‟  role on WLB. Further, the 

analysis is extended to identify the relationship between some important factors and 

WLB. The research is carried out in automobile industry. The other factors which are 
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interlinked with work and life are identified as enjoyable working conditions, working 

hour’s flexibility, possibility for take any new/ changes, child care facility, long 

working hours, canteen facility and transportation facility. 

 

 

2. Review of Literature 

Faryal Bhutto (2011) studied the impact of work-life balance on employee job 

satisfaction in private banking sector of Karachi. 300 samples were collected from the 

employees working in private banking sector of Karachi. Data were collected using 

both primary and secondary sources. Primary data were collected through 

questionnaires. The findings suggest that work-life balance has very less impact on 

employee’s job satisfaction in private commercial banking sector in Karachi. The 

result of this research showed that even in the metropolitan city like Karachi, 

employees are not aware of issues like job satisfaction and work-life balance. 

Wesley and Muthuswamy (2005) in a study of 230 teachers in an engineering 

college in Coimbatore, India, found that work to family conflict was more common 

than family to work conflict, thus indicating that permeability of work into family was 

more than permeability of family into work. 

Kinnunen and Mauno (2007) collected data from a sample of 501 employees 

working in four organizations, i.e., municipal and social healthcare, manufacturing for 

exports, a bank and a supermarket. The results indicated that interference from work 

to family was more prevalent than interference from family to work among both 

sexes. However, there were no gender differences in experiencing either work to 

family or family to work conflict. 

Fatima and Sahibzada (2012) conducted a study on work-life balance in the 

universities. They concluded that due to heavy workload in universities, staffs become 

dissatisfied. Hence, universities should develop strategies that could facilitate faculty 

needs to balance between work and life activities to achieve competitive advantage. 

 

 

3. Significance of the study 

The rights and duties of employees are defined as the role of employees in an 

organization. The role of employees in an organization defines the work they are 

having. Hence, “Role” will be considered as an important factor to analyse the 

workload of employees and how they are managing along with their life. By 

considering this importance, the researchers want to analyse work-life balance in 

different roles of employees in organizations. For this purpose, employees from nine 

different designations, (from labour level to executive level) haven been considered. 

Further, it determines the relationship between the identified factors and work-life 

balance to know the importance of the factors with regard to WLB. 

 

 

4. Objectives 

1. To study the effect of role on work-life balance of employees in automobile 

industry. 
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2. To determine the relationship between the selected factors and work-life 

balance. 

 

 

5. Hypotheses: 

1. There is no significant relationship between the enjoyable working condition 

and work-life balance of employees. 

2. There is no significant relationship between the long working hours and 

employees’ work-life balance. 

3. There is no significant relationship between the possibilities for taking 

new/changes and employee’s work-life balance. 

4. There is no significant relationship between the child care facility and 

employees work-life balance. 

5. There is no significant relationship between the working hours flexibility and 

employee work-life balance 

6. There is no significant relationship between the Canteen facility and 

employees work-life balance. 

7. There is no significant relationship between the Transport facility and work-

life balance of employees. 
8. Work-Life balance does not significantly differ in different roles of 

employees.
 

 
 

3. Research Methodology 

The proposed research is analytical type. The method to collect and present the data is 

given in this section. 

 

a. Sample: 
Primary data was collected from the employees of automobile industry in Ranipet 

area. 

Sample size is 40. 

Questionnaire was distributed to the employees belonging to various designations. 

 

b. Data Collection: 

The data have been collected through primary and secondary source. A total of 50 

questionnaires were distributed to private automobile companies of Ranipet Town. 

Out of which 40 were completed questionnaire. On the whole 38 respondents were 

male and 2 respondents were female. 

 

c. Tools Used: 

Primary data has been collected through questionnaires with 5 point Likert scale 

where 1 = Never, 2= occasionally, 3 =some times, 4 = frequently, 5 = very frequently. 

While secondary data was collected from books, magazines, research journals and 

websites etc. The data was analyzed using SPSS 16.0 version; Pearson’s correlation 

was used to analyze the relationship between the selected factors and WLB of 
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employees. One way ANOVA has been used to find out whether the role of 

employees differentiates their work-life balance. 

 

 

4. Results and discussion 

To analyse the relationship between the selected factors and WLB, Correlation tool 

has been used. The following results show the relationship between the selected 

factors and work-life balance: 

 

Table-1 Work-Life Balance and Enjoyable Working Condition 

 

  Work-Life 

Balance 

Enjoyable 

Working Condition 

Work-Life Balance Pearson Correlation 1 .018 

Sig. (2-tailed)  .911 

N 40 40 

Enjoyable working Condition Pearson Correlation .018 1 

Sig. (2-tailed) .911  

N 40 40 

 

 

The correlation between the enjoyable working condition and work-life balance is 

0.018. The probability value is 0.911. This shows that there is no significant 

relationship between the enjoyable working condition and WLB. The facilities of the 

organization are not in the enjoyable condition. However, the r value shows that there 

is positive relationship between the factors. This shows that by increasing the 

enjoyable working condition of employees there will be an increase their WLB. If the 

working environment is good and likable, the work will be stress-free and adoptable. 

They can manage their work easily. This will lead to easy balance of work and life. 

 

Table-2 Work-Life Balance and Enjoyable Working Condition 

 

  Work-Life 

Balance 

Working Hours 

Flexibility 

Work-Life Balance Pearson Correlation 1 -.022 

Sig. (2-tailed)  .894 

N 40 40 

Working Hours Flexibility Pearson Correlation -.022 1 

Sig. (2-tailed) .894  

N 40 40 

 

 

The “r” value between the long working hours and employee’s work-life balance is in 

negative-0.022. It shows that long working hours leads to low or im-balancing of 

WLB. The probability value is .894. This coefficient shows that there is weak relation 
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between the long working hours flexibility and employees work-life balance. So, 

there is insignificant relation between the long working hours and work-life balance. 

Overall, it is concluded that long working hour would create a negative impact on 

WLB of employees which automatically affects the work of employees in the 

organization. However working hours can be decreased/modified by allocating 

flexible time depends on the employee’s role. 

 

Table-3 Work-Life Balance and Possibility for Taking New Changes 

 

  Work-Life 

Balance 

Possibility for 

Taking New 

Changes 

Work-Life Balance Pearson Correlation 1 -.033 

Sig. (2-tailed)  .842 

N 40 40 

Possibility for Taking New Changes Pearson Correlation -.033 1 

Sig. (2-tailed) .842  

N 40 40 

 

 

The correlation between the Possibility for taking new changes and employees work-

life balance is r =-.033. This coefficient shows that there is weak and negative relation 

between the Possibilities for taking new/changes and employees‟  work-life balance. 

The “P” Value is also more than 0.05. Hence the relationship in insignificant at 5% 

level of significance between the Possibility for taking new/changes and Work-life 

balance and it is concluded that the employees in automobile industry were hesitate to 

take the new jobs which would affect the work life balance. The negative relationship 

implied that getting into new job leads to complication in the works which reflects in 

the balance the work and life. However the organization can give training and 

improvement activities for their employees to improve/change present role. But there 

should not frequent new challenges in the work of employees. 

 

Table-4 Work-Life Balance and Child Care Facility 

 

  Work-Life Balance Child Care Facility 

Work-Life Balance Pearson Correlation 1 .106 

Sig. (2-tailed)  .517 

N 40 40 

Child Care Facility Pearson Correlation .106 1 

Sig. (2-tailed) .517  

N 40 40 

 

 

The correlation value between the child care facility and work-life is 10.6% which 

shows that there is a mild relationship. The probability value did not show the 
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significant relationship between the variables. In automobile industry, most of the 

employees are male. So they don’t consider about the child care facilities in their 

organization. However the organization can give more flexible time to female 

employees for their maternity period. 

 

Table-5 Work-Life Balance and Long Working Hours 

 

  Work-Life Balance Long Working Hours 

Work-Life Balance Pearson Correlation 1 .237 

Sig. (2-tailed)  .141 

N 40 40 

Long Working Hours Pearson Correlation .237 1 

Sig. (2-tailed) .141  

N 40 40 

 

The result shows that there is no significant relationship between the flexible working 

hours and Work life balance, since the significance value is more than 0.05. This 

result in acceptance of null hypothesis, there is no significant relationship between the 

Flexible working hours and employee work-life balance. 

 

Table-6 Work-Life Balance and Canteen Facility 

 

  Work-Life Balance Canteen Facility 

Work-Life Balance Pearson Correlation 1 .076 

Sig. (2-tailed)  .641 

N 40 40 

Canteen Facility Pearson Correlation .076 1 

Sig. (2-tailed) .641  

N 40 40 

 

 

The correlation between the canteen facility and work-life balance is 0.076. The 

probability value is .641. It is more than 0.05. Hence the sixth null hypothesis is 

accepted. This coefficient shows that there is weak and positive relationship between 

the employee’s canteen facility and the work-life balance. Hence there is an 

insignificant relation between canteen facility and work-life balance. However the 

organization can increase the level of work-life balance by giving time to use the 

canteen facility. This may create a relationship between these variables. 
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Table-7 Work-Life Balance and Transport Facility 

 

  Work-Life Balance Transport Facility 

Work-Life Balance Pearson Correlation 1 -.060 

Sig. (2-tailed)  .715 

N 40 40 

Transport Facility Pearson Correlation -.060 1 

Sig. (2-tailed) .715  

N 40 40 

 

 

The correlation analysis implied that there is a negative relationship existence 

between the Transport Facility and employee’s work-life balance. This coefficient 

shows that there is insignificant relation existed between the Transport Facility and 

work-life balance. 

 

 

Employees Role and Work-Life Balance 
In this section, the work life balance is to be analyzed in different level of employees. 

For this analysis, the following hypothesis has been framed. 

H0: Work Life balance is not same in all different levels of employees. 

The employees are divided into nine categories, from top to bottom based on their 

designation and tested with the help of one way ANOVA. 

 

Table-8 Employees Role and Work-Life Balance 

 

     

 Sum of Squares Df Mean Square F Sig. 

Between Groups 33.884 9 3.765 .551 .825 

Within Groups 205.091 30 6.836   

Total 238.975 39    

 

 

The result of ANOVA revealed that there is no significant difference between the 

employees role and employees work-life balance. It is concluded that all employees 

are balancing their work-life in the same level immaterially their role. The role of 

employees does not play a significant part in the work-life balance. 

 

 

Conclusion 

The purpose of this study was to examine the impact of employee’s role on work-life 

balance in automobile industry and to identify, the relationship between the factors 

and employee work-life balance in automobile industry of Ranipet Town. The 

research finding shows that employees‟  work-life balance does not have any 

difference in their role. It revealed that the employees‟  work life balance is same in 
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all categories. It does not differentiated by their role. Further, the factors such as 

working hours flexibility, possibility for take any new/changes, transportation facility 

have negative relation with employees work-life balance and enjoyable working 

condition, child care facility, long working hours, canteen facility have positive 

relation with employee work-life balance. It is found that the organization can face 

many problems like in sufficient transport facility, lack of opportunity to take/improve 

new changes and lack of proper working hour’s flexibility. There could be many 

reasons behind it i.e., the culture of an Organization also might be one of the major 

reasons. It is essential that HR departments are responsive to do the needs of their 

employees. 
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