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Abstract 
 
The concept of sustainable development has preoccupied the 
intellectual class for a few decades now. Researchers, scientists, 
activists, academicians, policy makers, those in governance, judiciary 
and the beneficiaries all have a take on sustainable development. It’s 
concept, scope and mechanism is as diverse as its advocates. The 
proposition of sustainable development is not as simplistic as it 
purports to be. It encompasses a very broad and wide spectrum. 
Virtually every conceivable function can be viewed through the prism 
of sustainable development. 
 “Green Jobs,” “Decent Work” are some of the phrases that owe their 
origin in the background of sustainable development. This paper aims 
at giving an overview of sustainable development in employment.  
 

1. Sustainable Development 
Sustainable Development is the process of development whereby development does 
not lead to destruction of the environment but ensures sustainability of the 
environment in a manner that it will be also available for future use. This term 
‘sustainable development’ was used by the Brundtland commission. It has become the 
most quoted definition “development that meets the needs of the present without 
compromising the ability of future generations to meet their own needs.” 

Sustainable development envisages harmony of nature with economy.“The concept 
of sustainable development in the past most often has been broken into three 
constituent parts, environmental sustainability, economic sustainability and socio-
political sustainability. More recently it has been suggested that a more consistent 
analytical breakdown is to distinguish four domains of economic, ecological, political 
and cultural sustainability. 

Sustainable development in employment has given us concepts like green jobs and 
decent work. 
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2. Decent work and Green Jobs  
2.1 Decent work  
Decent work is the availability of employment in conditions of freedom, equity, human 
security and dignity. According to the International labour Organization(ILO), Decent 
work involves opportunity for work that is productive and delivers a fair income, 
security in the workplace and social protection for families, better prospects for 
personal development and social integration, freedom for people to express their 
concerns, organize and participate in the decisions that affect their lives and equality of 
opportunity and treatment for all women and men. It also encompasses economic, 
social and cultural Rights as per the United Nations Economic and Social Council.  

The ILO Decent work Agenda is the balanced and integrated programmatic 
approach to pursue the objectives of full and productive employment and decent work 
for all at global, regional, national, sectoral and local levels. It has four pillars: 

a) Standards and rights at work 
b) Employment creation and enterprise development 
c) Social Protection 
d) Social Dialogue. 
 

2.2 Green Jobs 
A green job also called a green collar job is according to the United Nations 
Environment Programme “work in agricultural, manufacturing, research, and 
development (R& D) administrative and service activities that contribute substantially 
to preserving or restoring environmental quality. 

Specifically it means jobs that help to protect ecosystems and biodiversity; reduce 
energy, materials and water consumption through high efficiency strategies; 
decarbonize the economy and minimize or altogether avoid generation of all forms of 
waste and pollution. 

Economic sustainability envisages employment sustainability. Several steps have 
been taken in India to ensure sustainable development. 

 
 

3. India’s Efforts Towards Sustainable Development 
It is now not beyond recognition that development cannot be divest of environmental 
protection and social progress. A Concerted action plan towards sustainable 
development by nations of the world is emergent given the realities of environment 
and other interdependence. Since the 1992 Earth summit India has taken several steps 
towards sustainable development. It has been part of several international agreements 
and taken innovative approaches to handle sustainability issues. Several policies and 
programmes have been made to ensure environmental sustainability. Reforms were 
introduced in various sectors like industry, agriculture investment, trade, banking and 
finance, infrastructure. The objective was also to get competitive in a global market 
scenario. De-licencing and deregulation was the method to way forward. 
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Financial markets were opened to access to foreign capital and policies 
encouraging foreign investment were made. Domestic capital markets also grew with 
the strengthening of institutions like banks and regulatory bodies. It gave India a 5.7 
percent growth rate during 1991-2000 and 7.2 percent during 2001 and 2010. It also 
led to decline in poverty. 

Policies and Programmes aimed at eradicating poverty, and focussing on human 
development were introduced. Health, Education and women empowerment have been 
an emphasis point for the governments of the day. 

Forestry, water management, pollution control, climate change, clean energy and 
marine and coastal environment have been taken care of through various measures 
aimed at conserving and protecting the above.  

National Environment policy in Year 2006 was a result of environmental concern. 
As a result there has been an increase in forest cover 200 when compared with 2005. 

India has been a party to most multilateral environment agreements. It signed the 
United Nations Framework Convention on climate change (UNFCC). It acceded to the 
Kyoto protocol in August 2002. It also is a signatory to the convention on Biological 
diversity. It has been designated as the host country by the United Nations Convention 
to combat Desertification (UNCCD) for the Asian Regional Action programme on 
Agro-forestry and Soil conservation under the thematic programme network. 

India also reduced its energy intensity with respect to GDP. The thirteenth Finance 
commission made recommendations to incentivize and reward improved 
environmental performance.  

The National Green Tribunal Act of 2010 could be instrumental in the creation of 
specialized tribunal to fast track access to environmental justice. 

Despite several efforts challenges are abound. Environmental Challenges in the 
form of depletion of natural resources and deterioration in environmental quality still 
continue. Climate change is becoming a recurrent phenomena. 

New tools, cleaner technologies, science and economic-driven methodologies and 
even more decentralized approaches are needed to ensure that economic growth and 
poverty eradication is socially inclusive and ecologically sustainable. 

 
 

4. Way Forward  
Attention must be given to the employment and social dimensions of a move towards 
greener economy. There can be some effective labour market and social policies along 
with education policies that will be crucial to smooth the transition for workers. 

1. Reinforcing and tailoring existing active and passive labour market policies. 
2. Skills Training and Education 
3. Need to ensure that education systems are responsive to the development of 

new technologies and changing skill requirements. 
4. Social Dialogue 
Dialogue between government employers and workers representatives on issue of 

common interest relating to economic and social policy can help and show the way 
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forward towards greener economy jobs. Processes such as negotiations, consultations 
and exchange of information are used in social dialogue. Tripartite and Bipartite 
agreements may be binding or advisory depending upon the systems. But they can 
influence policy making and legislation. Collective bargaining can also be used to 
settle the terms and conditions.  

It is possible to move towards a greener economy with more and better jobs, 
poverty reduction and social inclusion through policy measures, good practices and 
successful programmes. This done sooner reduces costs of destruction of the 
environment. 

India’s policy on matters of sustainable development has been Common But 
Differentiated Responsibilities (CBDR) i.e. the developed countries should share a 
bigger responsibility and compared to the developing countries. 
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