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Abstract 

 
Here is a new breed of entrepreneur. Female entrepreneurs are 
disrupting industries, creating innovative products and ultimately, 
changing the world. The thing that admires most about the female 
entrepreneurs is that they are really doing it by their own rules. Women 
Entrepreneurs may be defined as the women or group of women who 
initiate, organise and co-operate a business enterprise. Government of 
India has defined women entrepreneurs as an enterprise owned and 
controlled by a woman having a minimum financial interest of 51% of 
the capital and giving atleast 51% of employment generated in the 
enterprise to women. 
 
Indian women were considered as very homely, quite, unaggressive, 
introverts, shy and incompetent to handle or face the corporate world. 
Indian women has struggled a lot because she faced cruel behavior 
from the day she was born or before she was born, violence on women, 
unequal treatment in terms of education, earnings. They were meant to 
handle household work and feared stepping out of the home. But 
today’s majority of the women are not the above, they are now more 
confident, innovative, educated, talented, a better organizer, a 
perfectionist and much more. 
 
These women are an inspiration for all other women who strive to 
achieve great heights in their lives. Taking them as role models each 
one can be there, where they are right now. All they need to have is 
faith in her selves, confidence and above all a fixed aim that need work 
towards. 
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Introduction 
What is entrepreneurship? 
Entrepreneurship is the process of identifying opportunities in the market place, 
marshalling the resources as required to pursue these opportunities and investing the 
resources to exploit the opportunities for long term gain. It involves visualization, 
organization, idea generation, innovation, risk bearing, decision making, planning etc. 
when these all abilities are in a women and she gets the right platform to show them, 
no wonder she can do better than the male entrepreneurs. The perception of our 
society over centuries was that women are meant to handle the family and the male 
member of the house is responsible for earning. 
 
Times changed, and the  perceptions too. Indians were influenced by Western culture 
in almost every area and started adopting their ideologies. It was like a jackpot for the 
Indian women to prove themselves. And they did it successfully in every field. They 
have started to even dominate some of the areas e.g. education system girls have 
consistently fared better than boys. Even in the corporate sector, girls are believed to 
be more hard-working and dedicated in their field. With the changing trend; girls are 
even supporting the whole family’s livelihood with their income. They have proved 
that they are no less than the males in comparison; be it work, performance or 
achievements and in any sector – corporate, sports or politics. 
 

Table 1.1 
 

    
1 Akhila Srinivasan, Managing Director, 

Shriram Investments Ltd 
12 Rajshree Pathy, Chairman, Rajshree 

Sugars and Chemicals Ltd 
2 Chanda Kocchar, Executive Director, ICICI 

Bank 
13 Ranjana Kumar, Chairman, NABARD 

3 Ekta Kapoor, Creative Director, Balaji 
Telefilms 

14 Ravina Raj Kohli, Media personality and 
ex-President, STAR News 

4 Jyoti Naik, President, Lijjat Papad 15 Renuka Ramnath, CEO, ICICI Ventures 
5 Kiran Mazumdar-Shaw, Chairman and 

Managing Director, Biocon 
16 Ritu Kumar, Fashion Designer 

6 Lalita D Gupte, Joint Managing Director, 
ICICI Bank 

17 Ritu Nanda, CEO, Escolife 

7 Neelam Dhawan, Managing Director, 
Microsoft India 

18 Shahnaz Hussain, CEO, Shahnaz 
Herbals 

8 Naina Lal Kidwai, Deputy CEO, HSBC 19 Sharan Apparao, Proprietor, Apparao 
Galleries 

9 Mallika Srinivasan, currently the Director 
of TAFE 

20 Simone Tata, Chairman, Trent Ltd 

10 Preetha Reddy, Managing Director, Apollo 
Hospitals 

21 Sulajja Firodia Motwani, Joint MD, 
Kinetic Engineering 

11 Priya Paul, Chairman, Apeejay Park Hotels 22 Tarjani Vakil, former Chairman and 
Managing Director, EXIM Bank 
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2. Problems of women entrepreneur in India 
 Poor self-image of women 
 Lack of business information & experience  
 Inadequate motivation 
 Lack of economic independency 
 Discriminating treatment 
 Risk bearing capacity 
 Faulty socialization 
 Role conflict 
 Heavy involvement in family problems 
 Cultural values 
 Lack of courage and self-confidence 
 Inadequate encouragement 
 Male dominating soceity 
 Lack of social acceptance 
 Unjust social, economic and cultural system 
 Lack of freedom of expression 
 Lack of viable concept 
 Afraid of failures and criticism 
 Susceptible to negative attitude 
 Low dignity of labour 

 
 
3. National organizations empowering women entrepreneurs 
1. FIWE: The Federation of Indian Women Entrepreneurs: Based out of Delhi, 
FIWE was established in 1993. It now has over 15000 members and around 28 
member associations. The aim of this organization is to help empower women 
entrepreneurs through trainings on technical know-how, industry research, expertise, 
and skill development. They concentrate largely on the SME (Small and Medium 
Enterprises) segment. 
2. TREAD: Trade Related Entrepreneurship Assistance and Development: The 
MSME (Micro, Small and Medium Enterprises) Ministry runs a scheme in both urban 
and rural areas to help overcome the developmental hurdles faced by women. This 
organization helps develop the entrepreneurship skills of women in non-farm 
activities by providing them with information and counseling with respect to trade. 
3. CWEI: Consortium of Women Entrepreneurs of India: A leading organization 
in the field, CWEI works with UN Women, the MSME Ministry and the Ministry of 
Rural Development. They are in the forefront of all initiatives concerned with 
assisting women entrepreneurs – help them learn better marketing skills, work with 
tribal and backward women to integrate them with urban organizations and devising 
new and innovative methods for arranging financing for women run businesses. 
4. Stree Shakti by Tie: The Indus Entrepreneurs movement ‘Stree Shakti’ aims at 
connecting and enabling enterprising women from different classes of society through 
a series of on-ground focused programs. They are a leading organization 
in mentoring, educating and providing inspiration. 
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5. NWEA: The Noida Women’s Entrepreneur Association: It was set up to help 
businesswomen in Noida. The organization plays the role of a mentor for its 
members. 
6. The Government of Goa: The Goa state government runs various schemes to 
assist women in self employment. One such scheme run by the Directorate of 
Industries helps benefit women by giving them financial advantages such as increased 
capital contribution.  
 
 
Conclusion 
Very well said by Jack Zenger and Joseph Folkman in Forbes, “Women make better 
leaders than men, They build better teams,  they’re more liked and respected as 
managers; they tend to be able to combine intuitive and logical thinking more 
seamlessly; they’re more aware of the implications of their own and others’ actions; 
 and they think more accurately about the resources needed to accomplish a given 
outcome,” Women can play an important role in the growth of Indian economy. They 
have that caliber and education. All they need is Suitable environment and motion.  
Networking with other entrepreneurs and having access to the Internet helps create 
opportunities for female entrepreneurs. In particular, the Internet provides new ways 
of networking that eliminate temporal and geographic that can limit women’s access 
to information and resources. In the U.K., 78 percent of Internet users are women, 
compared with less than 7 percent in India. 
Technology is an essential component for fostering high-potential female 
entrepreneurship. While research and development does not guarantee successful 
growth, without systematic research activity, new product development and future 
growth will be inhibit. Technology has also made it cheaper many of the social and 
physical barriers women must overcome to start their own businesses and connect 
with the resources they need. In recent years, even among the developed countries 
like USA, Japan  and Canada, Women's role in terms of their share in small business 
has been increasing. In Japan number of female entrepreneur is more than male.  So 
government of India should also admit that a country can’t grow without the 
contribution of its women in the economy. Whatever Govt. is doing is not enough, 
need of the hour is good plans and execution of the same for women. Govt. should 
provide separate financial fund to women’s entrepreneur, provide her special 
infrastructure facilities whatever she needs. Govt. should arrange special training 
programs of women entrepreneurship to develop their skills and business qualities. 
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